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Corporate Social Responsibility Policy and Commitment
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The company commits to and implements the following policy items:
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Forced labor in any form, including but not limited to, bonded (including
debt bondage) or indentured labor, involuntary or exploitative prison labor,
slavery or trafficking of persons is not permitted.
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Child labor shall not be used in any stage of manufacturing. If child labor is
identified, assistance/remediation shall be provided.
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Comply with applicable laws, industry standards and customer codes of
conduct regarding working hours.
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The remuneration given to employees meets the basic requirements of laws
and regulations (excluding any overtime pay and other subsidies), and the
working hours meet the prescribed requirements.
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Punitive, forced, and involuntary labor is strictly prohibited, and disciplinary
management measures are prohibited.
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In matters such as employment, salary, training, promotion, and dismissal,
there is no discrimination based on race, color, age, gender, sexual
orientation, gender identity and expression, race or ethnicity, disability,
pregnancy, belief, political stance, group background, zodiac sign, blood
type, veteran status, protected genetic information, marital status or filing a
complaint, etc.

7. %7}__5’1 d Freedom of Association
BERLA D il b1 g2 BRIk AR

Respect employees’ rights to associate freely, join unions and bargain
collectively.
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We are committed to providing a healthy and safe working environment for
employees and reducing hidden dangers at work.
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Provide employees with appropriate safety training and protective
equipment, assess the risk of work hazards within the company, and
establish emergency response plans to respond to disasters.
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Comply with environmental regulations, conserve resources, set up
management methods and publicity training, achieve the purpose of energy
conservation and carbon reduction, and reduce safety hazards and
environmental impact risks. Plans shall be made for energy consumption
and related greenhouse gas emissions (scopes 1, 2 and 3) to be tracked,
recorded and publicly reported.
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All personnel shall not use any illegal or unethical methods to obtain
competitive advantages and improper benefits.
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Personnel regardless of positions are not allowed to accept or send bribes,
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make profits by means that violate business ethics, or create conflicts of
interest.

FTHRASFE @32 28+ Information disclosure, intellectual
property and privacy

REERVOBRRET A FETEMALSJIT M RAER o

Disclose business information and protect intellectual property and the
privacy of stakeholders in accordance with industry practices.
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Uphold the standards of fair business, advertising, and competition, and
shall not gain profits or harm any third party through joint monopoly or
collusion.
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Commitment to establish a management system for corporate social
responsibility (CSR), to allow employees to learn and understand social
responsibility requirements.
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Set objectives to improve the effectiveness of the CSR management system
and continuously improve it.
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DeS|gnate senlor managers to regularly review the company's policies,

measures and their implementation results in accordance with the

requirements of this standard and other regulations signed by the company.
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Regularly review and confirm compliance with regulations, and regularly
conduct risk management activities to implement appropriate controls.
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Conduct periodic self-evaluations and review whether the management
system is adequate, applicable and continuously effective, and make
corrections and improvements when necessary.
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Through the company’s website, bulletin boards, corporate sustainability
report and customer on-site visits, establish ongoing two-way
communication with workers and other stakeholders regarding the
company’s CSR activity and improvement plans. Obtain feedback on
operational practices and conditions covered by this Code, and to foster
continuous improvement.
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Establish a process to communicate Code requirements to suppliers and to
monitor supplier compliance to the Code.



